 Online Information System on Personnel Management in ICAR.
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Introduction
The present era is witnessing an exponential increase in the growth and diversification of all kinds of information; the phenomenon being described as Information Explosion. This has been realized due to the impact of Computer Technology on the modern society. One of the major outcomes of this revolution has been the evolution of Computer-Based Information Systems (CIS). 
Personnel Management Information System Network (PERMISnet) for ICAR setup has been developed for providing information for systematic planning and development of human resources in ICAR. It will maintain up to date information on ICAR personnel under various services on personal and professional attributes. The system will provide information on Scientists, Technical personnel, Administrative and Supporting staff on above mentioned parameters besides information on cadre strength and institutional structure to help the management in taking appropriate timely decisions.
The system is maintained by the Database Administrator (DBA) at Indian Agricultural Statistics Research Institute (I.A.S.R.I). New Delhi. Information on personal and professional attributes of each employee and institute parameters are being continuously updated by the Nodal Officers of all the  institutes.

Objectives
 The main objectives of the management system are:

· To design and develop database required for Manpower of ICAR set up.

· To design and develop user interface for online data entry and updating.

· To design and develop reports and queries for manpower information management.

PERMISnet Three Tier Distributed Client/Server Architecture

It is   composed of the following three layers;

· Client Side Interface Layer (CSIL)

· Server Side Application Layer (SSAL)

· Database Layer (DBL)



Management Reports

(System Customised Reports)

· Institutional Level Management Reports

· Sanctioned cadre strength

· Cadre strength in position

· Cadre strength gap

· Ratio of personnel among different categories 

· Scientific staff strength

· List of persons in the institute according to service type scientific, technical, and administrative. 

· Personnel gender wise (Male/Female)

· Personnel deputed from the institute till date 

· Personnel currently on deputation from the institute

· Personnel visited abroad till date.

· Personnel currently under probation

· Personnel having promotion due as on date

· Personnel having special achievements and awards

· Number of reserved category personnel 

· Reserved category personnel (SC/ST/OBC/PC)

· Personnel retiring on particular date/ between chosen dates.

· List of retired persons

· Individual Level Management  Reports

· Detailed bio data and brief resume of the individuals.

· Divisional Level Management Reports (SMD)

· Sanctioned cadre strength

· Cadre strength in position

· Cadre strength gap

· Ratio of personnel in different categories

· Personnel gender wise (Male/Female)

· Number of reserved category personnel in the division
· Personnel retiring between desired dates 

· Council Level Management Reports

· Sanctioned cadre strength

· Cadre strength in position

· Cadre strength gap

· Personnel not submitting the deputation report within one month of return from visit abroad.

· Ratio of personnel in different categories

· Postal Addresses of the institutes

· Director's list in the Council (Division wise)

· Institutes in the Difficult Areas

· Institutes in the Agro-Ecological Regions

· Number of Reserved category personnel in the Council

· Institutional structure of the Council.
(User Customized Management Reports)

· User can choose from the list of available parameters and report can be generated based on the selection of parameters.

Features at a Glance
· Web based solution for personnel management

· On line data management

· No hassles of client side installation, only web browser needed

· Information on intuitional parameters

· Wide coverage of professional, personal and referential attributes of an individual

· Covering the three services i.e. scientific, technical and administrative and finance & accounts of ICAR.

Website address of PERMISnet: www.iasri.res.in/permisnet
 ODBC
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